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ST GEORGE’S CHURCH OF ENGLAND FOUNDATION SCHOOL 
“Every moment, every day, every individual counts” 

 

BEHAVIOUR FOR LEARNING POLICY 
 

Good behaviour in school is central to a good education…. Being taught how to behave well is vital for 
children to succeed personally and for them to successfully navigate the communities they inhabit (DFE 
Jan 2022) 
 

PURPOSE: 
The Behaviour for Learning Policy at St George’s Church of England Foundation School is a statement of 
good practice that encompasses a positive behaviour approach.  It is a policy that promotes a positive 
attitude to behaviour and pupils learning, respect for one another and the school environment and the 
desire to achieve.  All members of the school community are expected to maintain an atmosphere 
conducive to learning, with courtesy and mutual respect for all.  The Behaviour for Learning Policy is built 
upon and reinforces our Christian Values of Hope, Wisdom, Forgiveness, Compassion and Friendship.  
This is reinforced by proverbs 22:6, which states “start children off on the way they should go, and even 
when they are old they will not turn from it.” 
 

This policy is reviewed regularly and takes into account the school’s statutory duties. 
 

VISION: 
Every child at St George’s Church of England Foundation School will understand the high expectations for 
good behaviour and the impact that a positive attitude to learning has on their outcomes.  All pupils will 
demonstrate a strong sense of pride in their school uniform and environment and will be respectful in 
their relationships with peers and adults.  A happy safe atmosphere of calm purposefulness will prevail. 
 

Why? 
➢ We want pupils to be able to learn in a calm, orderly, harmonious safe and supportive environment 

and protect them from disruption  
➢ When staff, pupils and parents value and model good behaviour, children will learn what ‘good’ 

behaviour means. 
➢ Good behaviour makes a school a happy place where pupils are able to learn. 
➢ Positive behaviour allows pupils to develop a wide range of social skills in a safe environment. 
➢ Praising and rewarding good behaviour promotes the development of an ethos of kindness and 

cooperation. 
➢ In understanding good behaviour, pupils learn what is inappropriate behaviour and the associated 

consequences. 
 

REWARDS: 
First and foremost, our positive behaviour approach wishes to celebrate the success of our pupils, St 
George’s want the school’s reward system to be personable, age appropriate and valued by our pupils. 
We believe in rewarding pupils for good work, behaviour and achievement and actively encourage pupils 
to achieve the highest standards whilst developing a mature attitude towards learning and therefore 
displaying behaviour for learning. 
 

We actively promote and model good manners and being polite to others, where the crux of our reward 
system thanks pupils for always doing what is right. 
 

As an all-through school the policy is separated into 3 sections, Primary, Secondary and Sixth Form  
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PRIMARY 
 
SCHOOL SYSTEMS AND SOCIAL NORMS PRIMARY: 
To empower pupils to be Ready to Learn, we implement a very clear and simple positive behaviour 
management system based on 3 key elements: 
 
Putting It Right: 
It is vital to be explicit to teach children how to behave in school to enable them to learn and become 
well rounded individuals.  However, children are not always going to get it right.  Therefore, if a pupil 
behaves in a way that does not meet the school expectations they will be given time to ‘put it right’ They 
will be encouraged to reflect on their behaviour, show an understanding of what went wrong and think 
about how they can put it right.   
 
Always, Always, Always: 
This represents the school’s expected standard of behaviour at all times and promotes a clam, orderly 
and safe environment for all.  A pupil that Always, Always, Always will 
✓ Arrive to school on time with a cheery attitude and a willingness to try new things. 
✓ Listen carefully to instructions so they can carry out what they have been asked to do. 
✓ Work hard to do their best and will help others to learn by letting them concentrate. 
✓ Take part in a moment of reflection and prayers. 
✓ Be kind in words and actions. 
✓ Put their hand up if they have something to say or a question to ask. 
✓ Come to school ready to learn with their book bag and smart full uniform. 
✓ Act responsibly to make sure everyone stays safe. 

 
Every child will start the day at Always, Always, Always and will be expected to remain in this element all 
day, if a child moves to Putting it Right it is expected they return to Always Always Always by the end of 
the day. 
 
Above and Beyond: 
Pupils who demonstrate exceptional commitment to the Christian Values of the school and consistently 
met the school’s high standards of behaviour will be acknowledged as being ‘Above and beyond’.  Pupils 
that go above and beyond with their effort towards a task are also recognised in this way. Records will be 
kept each time this is achieved and the pupil will be praised and pupils will be encouraged to move 
themselves onto the green of the Ready to Learn Behaviour Chart. 
 
How will a pupil understand how well they are doing? 
The behaviour chart will be displayed as a large poster in each classroom with charts for Breakfast Club 
and Extended Day. Every child will have their named peg stuck onto the chart in the Always, Always, 
Always zone at the start of each day.  Their name can be moved to the other elements if appropriate. If 
they are required to move to either the Above and Beyond or the Putting it Right sections the pupils will 
move their named pegs to the appropriate section. 
 
If a pupil is spoken to more than once regarding behaviour they will move their peg to the Putting it Right 
section. Education and reflection time is given regarding their actions.  Once the pupil no longer causes 
disruption to the calm, orderly, safe and harmonious learning environment they will return their peg to 
the Always, Always, Always Zone. 
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When a pupil is exceptional in their work or their behaviour then they will be moved to the Above and 
Beyond zone. This results in them being awarded 3 Achievement logs. 
 
BEHAVIOUR CHART: 
Below is a copy of the poster that is displayed in all classrooms and is used to allow pupils to see how well 
they behave. 

 
 
 

ST GEORGE’S CHURCH OF ENGLAND FOUNDATION SCHOOL 

 
READY TO LEARN 

Above 
And 

Beyond 
Always 
Always 
Always 
Putting 

It 
Right 
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REWARDS: 
When a pupil displays a positive attitude to learning pupils will be rewarded by a: 

• Note in the reading record 
• Positive word in lesson from the teacher 
• Name on the board to highlight positive contributions and learning 
• Positive comments in exercise books 
• SLT member to attend lesson to praise 
• Daily draw for a prize for the Always Always raffle 
• Achievement Log (A Log) 
• A log Award badges 
• Weekly emails sent from Headteacher to pupils with most A logs in a week 
• Positive Phone call home from Primary Head of school 
• True St Georgian Postcard 
• Headteacher Award 
• 100% attendance Award 

• Weekly Punctuality Pup soft toy and Attendance Ted soft toy 

• Weekly Celebration Assembly Awards 

• Afternoon Tea with Headteacher for pupils with 250 + A logs and no more than 1 B log. 
  
Reasons for being rewarded are: 

• Contributions to lessons 
• Work completion to a high standard 
• Regular completion of homework 
• Excellent effort  
• Academic progress 
• Positive attitude to learning 
• Participation in St George’s community events 
• Upholding the Christian Values of the school 

 
Achievement log: 
• Any pupil who deserves recognition will be awarded an A Log in SIMs. 
• Each A Log is worth 1 point and an Above and Beyond Award is worth 3 A logs. 
• Pupils have the opportunity to collect as many points as possible. 
 
SANCTIONS: 
St George’s Primary use a clear and concise Consequence System to allow pupils to understand that if 
behaviours disrupt the clam, orderly safe and harmonious learning environment then sanctions will be 
put in place. 
 
Key Stage 1 Consequence System 
If a child is moved onto the Putting it Right section of the Behaviour Chart staff will support the pupil by: 
 
C1: Explaining why they are on the red and encourage the pupil to reflect on how they can put it right. 

If the pupil then puts if right they have the honour of moving themselves back to Always Always Always.  

 

C1: If a pupil causes disruption to the calm and orderly environment during social times they will be asked 

to sit quietly to reflect on their actions. 
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C2: If a pupil is placed on the Putting it Right section again, they sit on a chair next to the teacher and 

have time to reflect and have additional support from the teacher. 

  

C3: If a pupil continues on the same day to disrupt the calm, orderly and safe learning environment, a 

member of Leadership will be called and parents will be informed by the member of Leadership. 

 

C4: If a pupil persistently disrupts the calm, orderly and safe learning environment Leadership will contact 

home and arrange a meeting. 

 

C5: If a child causes deliberate harm to another pupil they will be spoken to by Leadership and issued a 

behaviour log, Leadership will inform home. 

 

C6: If a child causes deliberate harm to a member of staff they will be spoken to by Leadership and issued 

a behaviour log and spend time to reflect in the Nurture Room, Leadership will inform home. 

 
Key Stage 2 Consequence System 
 
Year 3 
C1: If a pupil causes disruption to the calm, orderly learning environment the class teacher will inform 
parents 
 
C2: 10 minute lunch detention, Behaviour Log issued and parents informed 
 
Why a C1 would be issued 

• When a pupil is not following instructions from a member of staff 
 
Why a C2 would be issued 
When a pupil:  

• Is unkind to others  

• Swears 

• Causes physical harm to others 

• Refuses to follow instructions 
 
Years 4-6  
C1: A pupil is to be spoken to by the class teacher and parents are informed  
C2: 10 minute lunch detention, Behaviour Log issued and parents informed by Leadership  
C3: After school detention, Behaviour log issued and parents informed by Leadership 
C4: Meeting with a member of Leadership following after school detentions  
C5: After meeting if behaviour continues ½ day internal isolation with a member of Leadership, parents 
informed  
 
Why a C1 is issued: 

• Continual talking  
• Being unkind to another pupil  
• Shouting out  

 
Why a C2 is issued: 
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• Continued talking 

• Continued unkindness to another pupil  

• Continued shouting out 

• Being rude to an adult 

• Unkind at lunchtime  

• Misusing or damaging equipment at lunchtime 

• Fighting  

 
Why a C3 is issued: 

• 3 Behaviour logs in a week triggers an afterschool detention, issued by leadership, and led by 

leadership.   

• Serious behaviour incident causing extreme disruption to the calm, orderly environment of 

the school. 

 

Why a C4 is issued: 

• Continual disruption to the calm, orderly environment of the school 

• Refusal to follow instructions 

 

Why a C5 is issued: 

• When no improvement has been made through using C1-C4  

 
HOME SCHOOL AGREEMENT: 
The home school agreement is designed to promote a collaborative approach and encourages a positive 
attitude to behaviour for learning.  All pupils agree to abide by the behaviour expectations and 
responsibilities when they sign the Home School Agreement upon joining the school and all parents agree 
to the expectations set out by the school. These are issued annually to parents. This supports all parents 
and pupils in understanding the expectations for behaviour to ensure there is no disruption to the calm, 
orderly and safe learning environment. See Appendix 1 
 
LEADERSHIP AND MANAGEMENT: 
The school’s policy is led by the Headteacher and fully supported by the School Governing Board. The 
Primary Head of School oversees all pupil conduct and leads the Primary Leadership Team in tracking and 
monitors pupils’ behaviours.  
 
SUPPORT: 
 
The Leadership Team will: 

✓ Be a presence at the start and end of break and lunch 
✓ Have a duty station before school, at lunchtime and after school 
✓ A daily rota of Leadership to patrol the whole school to praise and support with behaviour 

each lesson of each day.  
✓ Supporting with the Ready to Learn process in lessons if needed 
✓ Picking up and dealing with poor behaviours if occur when visiting a lesson 
✓ Leading termly assemblies focusing on positive behaviour 
✓ Providing CPD sessions for all staff to ensure consistency 
✓ Use behaviour logs to conduct weekly meetings to discuss and implement interventions 
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✓ Use report cards specifically designed to the pupil to develop positive behaviours 
✓ Regular contact with parents via telephone, text message, email and meetings 
✓ Use worship to reinforce the School’s Christian vision and values 
✓ Invite Members of Clergy to support our pupils and their families. 
 

All staff will: 

• Model positive behaviours 

• Use choice-based language 

• Reinforce the high expectations 

• Provide a safe, calm learning environment 
 

INCLUSION: 
As a school we embed our nurturing principles and practice at a whole school level, providing appropriate support 
for all pupils attending the school and their families. Our holistic approach ensures we provide bespoke care and 
support for each child who enters our Nurture Room. The relationship between the nurture team is always 
nurturing and supportive, providing a role model for children. Each morning we have snack time which provides the 
opportunity for social interaction, whilst helping the children to attend to the needs of others, and giving everyone 
time to listen and be listened to. 

 
Nurture Room: 
Our Nurture Room provides high quality, focused intervention for children with particular needs, whether this be 
diagnosed conditions, wellbeing, trauma or social, emotional and behavioural difficulties which are creating a 
barrier to learning within the mainstream class. The Nurture Room is open to all pupils. There are 5 tiers of need.  
 
Tier 5 
For challenging pupils who can only access school via this room. This is to provide these pupils that are socially and 
emotionally not equipped for the school setting a place to begin to access school. 
 
Tier 4 
For pupils returning from the primary level Pupil Referral Unit, Little Oaks. For pupils who struggle with a full day in 
mainstream lessons. 
 
Tier 3 
For pupils who have been on part time timetables and have difficulties with changes of teachers, so they access the 
Nurture Room with 1:1 support.  
 
Tier 2 
ASC children who access the room weekly for Zones of Regulation support or Social skills. This is a twice weekly 
intervention of 20 mins per group. 
 
Tier 1 
Pupils with SEMH needs or are experiencing a need of emotional support. It may be for a weekly group or a brief 
daily supportive intervention.  
  

Quiet Room: 
The safe space provides pupils with a clam and quiet environment to help them process and settle.  In order to 
support the pupils the space is designed and includes equipment for resilience building and regulations of 
emotions.  This is achieved via: 

• Being a soft room where there are bean bags and a PE mat. 

• A few tables and chairs for quiet work.  

• Having a range of emotions books to read 

• Having a sensory table which lights up 
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• Having The Blob Tree on the wall which enables staff and children to talk about emotions in a non-
threatening way using the neutral language of Blob 

• Having materials for pupils to build a den and retreat into it 

• Having soft toys to allow pupils to have comfort. 

 

  



 

“For the body does not consist of one member but of many”   1 Corinthians 12:14 
 

 HOPE FORGIVENESS COMPASSION FRIENDSHIP  WISDOM 

 
 

 
 
 
 

 
 
 
 

SECONDARY 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

“For the body does not consist of one member but of many”   1 Corinthians 12:14 
 

 HOPE FORGIVENESS COMPASSION FRIENDSHIP  WISDOM 

SECONDARY 
 
SCHOOL SYSTEMS AND SOCIAL NORMS SECONDARY: 
 
READY TO LEARN: 
St George’s Church of England Foundation School place learning at the core and therefore pupils are 

expected to be Ready to Learn.  The Ready to Learn process allows pupils to see a clear pathway that 

helps them make the right choices in order to show positive behaviour for learning.  It underpins the 

values of the school and enables staff to remind our pupils of “Hope, Wisdom, Forgiveness, Compassion 

and Friendship”.  The core Christian Values that enable us to be the very best we can be. “Pupils should 

be taught explicitly what good behaviour looks like” DFE January 2022. The poster below will be in all 

classrooms. 
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Staff are required to use behaviour management strategies and classroom strategies before issuing a 
sanction, as a school we use choice led language to encourage all to make the right choice, strategies 
which may be used are:  

1. Explain to pupil what the issue is, identification allows alternative choices to be made. 
2. Reinforce the C System and encourage to make the right choice, providing the pupil the 

opportunity to understand that a consequence will occur if they continue to make the wrong 
choice in a hope to deter the poor behaviour and promote positive behaviour choices. 

3. Issue warnings, if needed. 
4. Move seats, if needed. 
5. Take up time – give the pupil time to make the right choice. 
6. Speak outside with pupil, using the calm corridor conversation technique. 

 
Each strategy used is to maintain a calm, orderly, safe and harmonious learning environment and used to 
protect pupils from disruption. 
 
REWARDS: 
First and foremost our positive behaviour approach wishes to celebrate the success of our pupils, St 
George’s want the school’s reward system to be personable, age appropriate and valued by our pupils. We 
believe in rewarding pupils for good work, behaviour and achievement and actively encourage pupils to 
achieve the highest standards whilst developing a mature attitude towards learning and therefore 
displaying behaviour for learning. 
 
We actively promote and model good manners and being polite to others, where the crux of our reward 
system thanks pupils for always doing what is right. 
 
When a pupil displays a positive attitude to learning the following rewards will be used: 

• Note in the pupil planner 

• Positive word in lesson from teacher 

• Name on the board to highlight positive contributions and learning 

• Positive comments in exercise books 

• SLT member to attend lesson to praise 

• Call out via behaviour support for praise 

• Always Always Raffle ticket 

• Daily draw for a prize for the Always Always raffle 

• Achievement Log (A Log) 

• A log Award badges 

• Weekly emails sent from SLT to top 20 pupils with most A logs in a week 

• Pupil of the week displayed in all classrooms 

• Weekly Positive Phone call home 

• True St Georgian Postcard 

• Headteacher Award 

• 100% attendance Award 

• Celebration Assembly Awards 

• End of Year Reward Day 
 

Reasons for being rewarded are: 

• Contributions to lessons 

• Work completion to a high standard 
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• Regular completion of homework 

• Good attendance 

• Attending school in correct uniform and with correct equipment 

• Academic progress 

• Positive attitude to learning 

• Participation in St George’s community events 

• Upholding the Christian Values of the school 
 
Achievement log: 

• Any pupil who deserves recognition will be awarded an A Log in SIMs. 

• Each A Log is worth 1 point. 

• Pupils have the opportunity to collect as many points as possible. 
 
Pupils are encouraged to “Do unto others as you would have them do unto you”, as Jesus commanded in 
his sermon on the mount.  This encourages positive behaviour and this they will be rewarded.  Pupils who 
always behave well are reminded “so that your giving may be in secret.  And you father who sees in secret 
will reward you”, Matthew 6:4. 
 
In order for parents to support the school and their child; and to ensure pupils are aware of what the 
school’s expectations are they will be sent the Behaviour for Learning Policy annually and be asked to 
electronically sign the below summary: 
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Behaviour for Learning Policy Annual Summary for Parents and Pupils 
"Every moment, every day, every individual counts" 

 
Please read, sign and date the annual summary of the school behaviour expectations 

As a positive member of the school community ensuring a clam, orderly and harmonious environment I 
will: 

✓ Be Ready to Learn by: 

o Arriving on time to school each day and all lessons 

o Have all my correct equipment every day 

o Have my reading book every day 

o Wear my uniform as expected every day 

o Have my electronic devices away in my bag so they are not seen or heard 

o Follow staff instructions 

o Allow myself and others to learn 

o Complete the work set 

o Remain in all the correct designated areas 

o Show respect to all 

o Be polite, kind and compassionate 

o Uphold the school’s Christin Values 

 
As a positive member of the school community I will not do the following, so not to disrupt the clam, 
orderly and harmonious environment, and understand that if I do I will receive a consequence: 
I will not: 

 Arrive late to school and lessons 

 Attend school without my equipment 

 Attend school without my reading book 

 Attend PE lessons without kit 

 Wear more than 1 pair of studs or sleeper earrings 

 Wear any facial piercings 

 Wear fake lashes or makeup 

 Wear nail varnish or fake nails 

 Swear  

 Bring or smoke cigarettes or vapes on school site 

 Bring or drink canned drinks or energy drinks on school site 

 Leave a classroom or school site without permission 

 Use my mobile phone or other electronic devices on school site 

 Make homophobic / racial or sexual comments 

 Cause any harm to another person 

 Disrupt and prevent others from learning 

All my actions will ensure I do not: 

Disrupt the calm, orderly and safe leaning environment of the school 

This will be sent home via email and a request for electronic acknowledgement will be carried out 
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HOME SCHOOL AGREEMENT: 
Upon going the school all parents and pupils are asked to sign a home school agreement, see Appendix 2.  
This is then printed in the pupil planner each year to remind all of the promise school, parents and pupils 
made to ensure all are able to learn in a safe, orderly, calm and harmonious environment. 
 
SANCTIONS: 
Sanctions are used “as a deterrent to future misbehaviour” DFE January 2022 and to ensure pupils have 
the time to reflect and take responsibility for their actions in order to put things right, as well as 
understand what will happen if their behaviour fails to improve. The reason for the school having the 
below Consequence System is to: 

• Restore a safe, orderly environment in which all pupils can learn and thrive; 

• Attempt to prevent the recurrence of misbehaviour; and 

• Maintain the culture of the school by reinforcing the need for safety, calm and dignity.   
DFE January 2022 

 
CONSEQUENCE SYSTEM: 
As a school we log all consequences and sanctions issued in order to monitor and then put in place all 
possible interventions. 
 

C1  CALL BACK - when a member of staff has to discuss behaviours with a pupil 

C2  LATE DETENTION – when late to school on 1 occasion, on 3 occasions will be escalated to St 
George’s Detention 

• 10mins lunchtime  

C2  HOY DETENTION – mild disruption to form time, worship and the calm orderly environment of the 
school 

• 10mins lunchtime  

C2  DIRECTORS DETENTION – mild disruption to learning and the calm orderly environment of the 
lesson 

• 10mins lunchtime  

C3  ST GEORGE’S DETENTION – continued mild or moderate disruption to form time, worship and the 
calm orderly environment of the school / mild disruption to learning and the calm orderly 
environment of the lesson 

• 1hour Monday – Friday  

C4  SLT DETENTION – failure to attend St George’s detentions, smoking / vaping in outside areas of 
the school 

• 2 hours  

C5  BEHAVIOUR FOR LEARNING UNIT (internal exclusion) – extreme disruption to form time, worship 
and the calm orderly environment of the school / extreme disruption to learning and the calm 
orderly environment of the lesson 

• (8:45am – 3pm)  

C6  HEAD TEACHERS DETENTION – failure to attend a SLT detention / disruption in isolation / at risk of 
suspension. 

• 3 hours  

 
Parental consent is not required for detentions when all conditions have been satisfied as outlined in 
Behaviour in school – Advice for headteacher and school staff (DFE January 2022). As such the school’s 
policy ensure these are all met, but as a school we require parents to be informed when the sanction is 
greater than a C2. 
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BEHAVIOUR LOGS AND POINTS: 

• For each consequence a behaviour log will be issued. 

• Each behaviour log will be awarded with 1 point. 
 
TRUANCY: 

• It is very rare at St George’s Church of England Foundation School but in some extreme cases a 
pupil may choose to truant a lesson, if they choose to leave school site without permission, 
causing disruption to the calm and orderly environment of the school day they will be placed in 
the school’s Behaviour for Learning Unit and be expected to make up this time after school.  

 
LEADERSHIP AND MANAGEMENT: 
The school’s policy is led by the Headteacher and fully supported by the School Governing Board. There 
are a number of key staff who work to ensure the policies purpose and values are upheld: 
 

• Departments to track and monitor pupil’s behaviour using the SIMs reports. - Contact home is 
made and meetings are held when needed. 

• Heads of Year to track and monitor pupil’s behaviour using the SIMs reports. - Contact home is 
made and meetings are held when needed and implement the following: 

• St George’s C of E School report card to be used when appropriate. 

• The Early Help Notification form to be completed when appropriate. 

• The use of the Behaviour Mentor Lead when appropriate. 

• Pastoral Support Programme (PSP), led by Assistant Headteacher (Behaviour and Attitudes) for 
pupils at risk of suspension. Outside agencies are explored to further support pupil and family. 

• The Success Suite (KS3) The Alternative Curriculum Unit (ACU/ KS4), led by Assistant 
Headteacher (Behaviour and Attitudes) for pupils who have not responded to the PSP to be 
used when appropriate. 

• The Governors Disciplinary Panel to be used when appropriate, as lead by Assistant 
Headteacher (Behaviour and Attitudes). 

 
SUPPORT: 
To ensure all pupils are supported in meeting the high standards of behaviour, we will do the following, as 
a preventive measure as well as to safeguard pupil welfare and promote learning and wellbeing: 
 
The Senior Leadership Team / Directors of Learning and Heads of Year will: 

✓ Be a presence at all lesson change overs 
✓ Have a duty station before school, at lunchtime and after school 
✓ A daily rota of SLT and Pastoral Support is established to allow a member of SLT to patrol the 

whole school to praise and support with behaviour each lesson of each day.  There is also a 
member of pastoral support based in each Year area to monitor behaviour and respond where 
needed.  

✓ Supporting with the Ready to Learn process in lessons if needed 
✓ Picking up and dealing with poor behaviours if occur when visiting a lesson 
✓ Leading termly assemblies focusing on positive behaviour 
✓ Providing CPD sessions for all staff, targeted staff, Year Teams and Directors of learning to 

ensure consistency. 
✓ Use behaviour logs to conduct weekly meetings to discuss and implement interventions 
✓ Use report cards specifically designed to the pupil to develop positive behaviours 
✓ Regular contact with parents via telephone, text message, email and meetings 
✓ Use worship to reinforce the School’s Christian vision and associated values 
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✓ Invite Members of Clergy to support our pupils and their families. 
 
All staff will: 

• Model positive behaviours 

• Use choice-based language 

• Reinforce the high expectations 

• Provide a safe calm learning environment 
 
INCLUSION: 
As a school we want to ensure that early intervention occurs to manage pupil’s challenging behaviours as a 
means to prevent exclusions.  Therefore, as a school we will take the following steps: 
 

1. Reminders of school expectations and use of school sanctions 
2. Parental meetings and use of a report card 
3. Behaviour mentoring with pastoral support and use of SOCCS (Situation, Options, 

Consequences, Choice and Strategy) 
4. Parental meeting with Assistant Headteacher and implementation of a Pastoral Support Plan 

(PSP) and risk assessment where necessary 
 
Note:  involvement of outside agencies will be referred to as and when necessary during any of the above 
or below stages. 

 
To continue support the below are the next stages the school would use: 
 
Behaviour for Learning Unit: 
The Behaviour for Learning Unit is an internal exclusion unit used for serious incidents at school and non-
compliance with school rules.  Parents will be notified immediately if a pupil is placed in the unit.  Work will 
be set and a separate lunch break is taken. Pupils will be required to remain in isolation until 3pm. 
 
SUCCESS SUITE Key Stage 3: 
If a pupil is finding it difficult to behave positively it may be deemed appropriate for them to be taught in 
the school’s Success Suite.  A meeting, led by the Assistant Headteacher (Behaviour and Attitudes) will be 
held with the relevant Head of Year, Pupil and Parent.  After a personally designed period of time in the 
Success Suite the pupil’s placement will be reviewed.  Most pupils will be successfully integrated back into 
mainstream school having taken the opportunity to put in place the strategies learnt to improve 
behaviours and wellbeing through: 
 

• The use of A Boxall Profile. 

• Mentoring from Behaviour focused staff 

• Personal development / circle time activities 

• Daily logs will be kept on file and shared with parents 

 

The Success Suite will also be used to support pupils from all Key Stages with the following: 

• Returning to school following a suspension 

• Returning to school after refusing to attend 

• Support pupil wellbeing  
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The support of the Success Suite will be used for 2 cycles, if pupils fail to make improvements than a 

referral to the local Pupil Referral Unit will occur to request a temporary placement for support. 

 
ALTERNATIVE CURRICULUM UNIT Key Stage 4: 
If a pupil is finding it difficult to behave positively and respond to all school interventions to prevent the 
use of offsite provision it may be deemed appropriate for them to be taught in the school’s Alternative 
Curriculum Unit. Where they will follow a bespoke curriculum to ensure academic progress at KS4 and 
prepare them for education at KS5. 
 
The support of the Alternative Curriculum Unit will be used for pupils, however, if pupils persistently 

disrupt the learning and calm orderly environment a referral to the local Pupil Referral Unit will occur to 

request a permanent placement. 
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6TH FORM 
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6th FORM 
 
SCHOOL SYSTEMS AND SOCIAL NORMS 6TH FORM: 
The expectations for 6th form pupils are no different to all other pupils, they are considered to be role 
models in the school and therefore should conduct themselves as such at all times. 
 
REWARDS: 
On the whole, 6th form pupils can receive the same rewards as the secondary pupils as they are part of the 
secondary community and taught by the same teachers. 
 
HOME SCHOOL AGREEMENT: 
See appendix 3, this is an agreement signed by all pupils joining the 6th form to ensure high expectations 
are set and pupils meet these. 
 
SANCTIONS: 
Sanctions are used in the same way for 6th Form pupils as they are for secondary pupils as they are part of 
the secondary community and taught by the same teachers. There is a slightly amended consequence 
system to reflect the difference in timetable construction and uniform code. 
 
CONSEQUENCE SYSTEM 
As a school we log all consequences and sanctions issued in order to monitor and then put in place all 
possible interventions. 
 

C1  CALL BACK - when a member of staff has to discuss behaviours with a pupil 

C2  DIRECTORS DETENTION – mild disruption to learning and the calm orderly environment of the 
lesson 

• 10mins lunchtime  

C3  ST GEORGE’S DETENTION – continued mild or moderate disruption to learning and the calm 
orderly environment of the lesson 

• 1hour  

C4  SLT DETENTION – failure to attend St George’s detentions, smoking / vaping in outside areas of 
the school 

• 2 hours  

C5  BEHAVIOUR FOR LEARNING UNIT (internal exclusion) – extreme disruption to learning and the 
calm orderly environment of the lesson 

• (8:45am – 3pm)  

C6  HEAD TEACHERS DETENTION – failure to attend a SLT detention / disruption in isolation / at risk of 
suspension. 

• 3 hours  

C7 SENT HOME – pupils dressed inappropriately will be sent home to change and catch-up time 
issued for work missed. 
 

 
BEHAVIOUR LOGS AND POINTS: 

• For each consequence a behaviour log will be issued. 

• Each behaviour log will be awarded with 1 point. 
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TRUANCY: 

• If it is identified that a pupil has truanted a lesson they will be issued an hour catch-up session, 
or equivalent of the time they have missed. 

 
LEADERSHIP AND MANAGEMENT: 
The school’s policy is led by the Headteacher and fully supported by the School Governing Body. There 
are a number of key staff who work to ensure the policies purpose and values are upheld: 
 

• Departments to track and monitor pupil’s behaviour using the SIMs reports. - Contact home is 
made and meetings are held when needed. 

• Director of Sixth Form to track and monitor pupil’s behaviour using the SIMs reports. - Contact 
home is made and meetings are held when needed and implement the following: 

• St George’s C of E School report card to be used when appropriate. 

• The Early Help Notification form to be completed when appropriate. 
 
SUPPORT: 
The support offered to 6th Form pupils is the same as it is for secondary pupils as they are part of the 
secondary community and taught by the same teachers. 
 
INCLUSION: 
Due to the nature of 6th form progression, we are passionate that pupils are on a pathway to succeed. As 
such if it is identified at any point that we are no longer the appropriate establishment we offer an 
extensive programme of independent careers advice and support through personal development lessons 
to ensure that pupils remain in education, employment or training. We do this in liaison with parents to 
ensure that pupils are making well informed decisions about their future. 
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“For the body does not consist of one member but of many” 1 Corinthians 12:14 
 

 HOPE FORGIVENESS COMPASSION FRIENDSHIP  WISDOM 

PRIMARY, SECONDARY and 6TH FORM 
 
SUSPENSION: 
Used only in the most extreme cases, suspensions and permanent exclusions are rare.  The school follows 
the legal requirements and guidelines relating to such suspensions / exclusions, ensuring that parents are 
kept fully informed and that correct procedures are followed.  Please refer to the Exclusions, Guidelines 
and Procedural Instructions Policy. 
 
BULLYING: 
As a school we expect the treatment of one another to be positive at all times, if there are incidents of 
unkindness and bulling they will be dealt with as stated in the school’s Respect for all Anti Bullying Policy. 
 
MOBILE PHONES: 
6th Form: 

• The pupils are provided with a common room area where they are permitted to have their 
mobile phone out, it must not be seen or heard in any other area of the school. 

 
Secondary: 

• Mobile phones should be kept switched off and out of sight whilst on the school premises. 

• Mobile phones should never be used as contact to resolve problems that occur in school. 

• If a pupil is seen using a mobile phone or electric devise whilst on the school premises it will be 
confiscated and returned to them at the end of the school day.  However, if the pupil continues 
to use his/her mobile device on the school premises, the device will be confiscated and parents 
will be required to collect. 

 
Primary: 

• Mobile phones are handed into reception at the start of day and are stored until collected at 
the end of the day. 

• Pupils must not have mobile phones on them during the school day. 
 
Note: 
The school does not need to seek consent from parents at either site to search through a pupil’s personal 
mobile phone, if it has been seized in a lawful ‘without consent’ search and is suspected of being used to 
commit an offence or cause personal injury or damage to property.  If the material on the device is seen as 
evidence it will be shared with the Police. 
 
SOCIAL NETWORKING: 
The increasing use of social networking sites by pupils outside of school, most notably Instagram / TikTok / 
Snap chat, is resulting in an increasing number of “fallings out” between pupils which subsequently 
impacts on in-school relationships. 

 
Pupils will be educated about the dangers of the misuse of technology. 

 
The use of derogatory or intimidating messages or images will not be tolerated.  Harassment of this nature 
will not be tolerated and will incur the appropriate intervention. 

 
The support of the school’s police officer helps to promote the positive use of technology and not its 
misuse. 
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We strongly recommend that parents be proactive in monitoring their child’s use of social networking sites 
to ensure their safety.  Parents are reminded that they are responsible for the purchase of the phone and 
the contract assigned to the phone. 
 
SUBSTANCE MISUSE / PROHIBITED ITEMS: 
St George’s Church of England Foundation School support and abide by the Laws of Society.  The 
possession of and/or use of illegal substances will not be tolerated and Police intervention will be used, in 
addition to school sanctions. Prohibited items are: 

• Knives and weapons 

• Alcohol 

• Illegal drugs 

• Stolen items 

• Tobacco 

• Vapes 

• Fireworks 
 

BEHAVIOUR OUTSIDE OF SCHOOL PREMISES AND ONLINE: 
Teachers have the power to sanction pupils for misbehaving outside of the school premises (DFE January 
2022).  Conduct that might incur a sanction include misbehaviour: 

• When travelling to or from school 

• When wearing school uniform 

• When in some other way is identifiable as a pupil at the school 

• That’s poses a threat to another pupil 

• That could adversely affect the reputation of the school 
 
The school is able to enforce its own sanction so long as it does not conflict with police action. 
 
UNIFORM 
 
Equality statement: 

The Equality Act 2010 prohibits discrimination against an individual based on the protected characteristics, 
which include sex, race, religion or belief, and gender reassignment. Therefore, St George’s C of E 
Foundation School Uniform Policy does not contain reference to gender and the uniform prescribed is 
designed to be worn by any/ all pupils regardless of gender. 
 
Uniform ensures equality of pupils as appropriate in a school learning environment and therefore is not 
negotiable. 
 
Overview: 
Uniform standards are high at St George’s School and our uniform code is inclusive, gender-neutral and 
smart. Parents are expected to ensure that pupils arrive at school in correct uniform. Parents choose our 
school because of its high standards so we make no excuses in enforcing this code to uphold the values we 
share with our parents and pupils. We have a strict uniform policy for the simple reason that it enables 
every child to attend school in an equal and fair way. By maintaining this expectation, we ensure that 
appearance does not advantage or disadvantage any child based on fashion choice, socio-economic wealth 
or body shape/ size.  
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Limiting the cost of school uniform: 
The school believes that our uniform policy and suppliers should offer value for money and that the cost of 
uniform should never be a barrier to a child attending the school. Therefore, the school will ensure the 
following: 

• Uniform costs and durability are balanced to ensure good value for money.  

• The basic school uniform only has very minimal branding (blazer, tie).  

• One uniform is suitable for the whole year and no summer/ winter uniform is required. 

• No specific requirements of coats or bags other than they are suitable for school and the 
carrying of school equipment/PE kit.  

 
UNIFORM EXPECTATIONS: 
Pupils are expected to wear correct uniform at all times (other than on specified nonuniform days) this includes 
travelling to and from school, out on school events or trips organised by the school and or when representing the 
school and of course whilst on school premises. 
 
Parents and carers are expected to make sure that their child has the correct uniform and PE kit and that every item 
is clean, clearly labelled with their child’s name and in good condition. 
 
Staff will closely monitor pupils to make sure that their uniform is correct. They will give any pupils and families 
breaching the uniform policy the opportunity to comply but will follow up with the Leadership Team if the situation 
does not improve.  A full copy of the uniform and where you can purchase is included in Appendix 4. 

 
PERMITTED: 

• White, collared shirt and school tie – Top buttons are to be done up at all times and ties should 
not be shortened. 

• Plain black school trousers 

• Official St George’s navy blazer with school badge 

• Black leather school shoes 

• Navy V-neck jumper / cardigan with school badge 

• Official St George’s School skirt 

• Plain black tights 

• Plain black or white socks (below the knee) 

• A sensible and appropriate coat may be worn to and from school and during break time 

• A wrist watch may be worn. 
 
STRICTLY NOT PERMITTED: 
No trainers, boots, high heeled shoes, this includes black trainers or any shoe the school judges to be a 
trainer (we withhold the right to make this judgment and advice/ descriptions of appropriate school shoes 
from shoe retailers will not be accepted). 

• No hoodies, sweatshirts or non-school jumpers are to be worn at any time.  

• No over the knee length/ thigh length socks to be worn at any time. 

• No leggings. 

• No skinny Jeans, denim trousers, chinos or non- school trousers. 

• No baseball caps/ hats 

• No jewellery/ rings/ chains/ more than pair of small sleepers or studs. 

• No painted nails, false/acrylic nails. 
 
If there is a medical reason why school shoes cannot be worn then a doctor’s note must be brought to 
school by the pupil and the issue resolved as soon as possible.  
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• If a pupil is wearing non-uniform items, the following will happen: 

• The pupil will continue learning in isolation, including breaks and lunch until a parent can bring 
in correct uniform items. 

• If we cannot contact parents, the pupil will continue to be isolated until the issue is resolved. 

• We always try to work closely with parents to resolve issues in partnership. However, if a pupil 
persistently breaks uniform code then repeated issues can result in sanction and/ or 
suspension from school. 

 
PE KIT PERMITTED: 

• St George’s School navy (with house colours) sport top.  

• St George’s School navy (with red stripe) shorts or skort.  

• Navy football socks (for football and rugby) 

• Football boots 

• Trainers (non-marking sole) 

• Hairbands for tying back of long hair during sport, as required. 
 
Optional Extras: 

• St. George’s School sports leggings – Alternative is plain navy leggings 

• St George’s School sports jumper / fleece – Alternative – Plain navy Sweat Jumper. 

• St George’s School jogging pants – Alternative – Plain navy jogging pants.  
 
NOT PERMITTED: 

• No branded sportswear or clothing 

• No Hoodies. 

• No thin/ transparent or “shaped” leggings. 

• No fashion styled trainers that are not appropriate for sports. 

• Any jewellery or personal item that could be considered dangerous or could be used as a 
weapon are strictly prohibited and will be confiscated. 

 
Uniform suppliers: 

THE SCHOOLWEARCENTRE, 56 Addington Street Margate CT9 1QS 
 

http://www.schoolwearcentre.net/ 
 
A COMMON-SENSE APPROACH TO GENERAL APPEARANCE: 
The school applies a common-sense approach to general appearance. This allows us to achieve a balance in 
our approach to hairstyles, hair colours, piercings. Whilst we do not prohibit specific “styles” of appearance 
outside of our uniform code we reserve the right to address/ prohibit anything we feel is excessive, 
inappropriate or extreme. 
 
Therefore, as a general guide, the following is recommended: 

• Hair should have no shaved partin or patterns and long hair should be tied up when needed. 

• Hair colour must natural 

• Piercings one pair of sleepers or studs only. 

• Makeup must be subtle if worn and appropriate for school.  

• Uniform should be worn appropriately and correctly without modification – for example skirts 
should be of a suitable length, not rolled at the waistband and shirts should be worn tucked in. 

• Torn/ damaged items should be replaced as soon as possible. 
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• Items of clothing or appearance should not denote affiliation to any politically motivated group 
or denote extreme views and must not cause offense- this includes coats and jackets. 

 
The school will not be responsible for the loss/ damage and incurred costs of any prohibited or sanctioned 
items this includes jewellery, watches, wallets, mobile phones, electronic devices and designer items such 
as coats or bags. We do not recommend such items are brought into school and are only done so at the 
pupils own risk. 
 

To ensure that all pupils are supported actions that fall in line with the Safeguarding Policy, 
Whistleblowing Policy, E-Safety Policy and Attendance Policy will be adhered to. 

 

This policy will be shared with all school stake holder annually and is available on the school website 
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Appendix 1 
ST GEORGE’S CHURCH OF ENGLAND FOUNDATION SCHOOL 

“Every moment, every day, every individual counts” 
  

PRIMARY PHASE HOME/SCHOOL AGREEMENT 
 

At St George’s we will: 

• Provide a friendly welcome to your child and a secure Christian environment in which to learn. 

• Promote good relationships and a sense of responsibilities.  

• Treat your child with the dignity and respect they require. 

• Provide a broad and balanced curriculum which challenges your child to reach their potential and fulfils 

the requirements of the National Curriculum. 

• Keep you informed about your child’s progress and behaviour as well as their termly curriculum. 

• Contact you if there is any problem with your child’s attendance or punctuality. 

• Help pupils develop confidence in the classroom and self-discipline towards others. 

• Set regular and appropriate Home Learning for your child. 

• Reward, praise, encourage and celebrate your child’s achievements. 

• Keep you well informed about school policies and activities through weekly newsletters, regular letters 

and school website. 

• Allow children safe and secure use of Internet through a combination of safe filtering, a responsible 

attitude in all pupils and in partnership with parents. 
 

Parent responsibilities: 

• Ensure that my child attends school every day and on time. 

• Support the values of the school and encourage my child to do their best. 

• Inform the school of any concerns or problems that may affect my child. 

• Ensure that family holidays are taken outside of term time. 

• Support my child with Home Learning that is set including reading. 

• Attend parent/teacher consultations to discuss my child’s progress. 

• Support the school’s policies and guidelines on learning, behaviour and uniform (see school website). 

• Support the school in the teaching of safe and secure Internet use at home (see school website). 

• Adhere to the Parent Code of Conduct. 

 

Pupil responsibilities: 
 
To ensure that I am READY TO LEARN I will 

• Come to school every day. 

• Wear my school uniform with pride. 

• Do all my classwork and Home Learning as well as I can, asking questions when I don’t understand. 

• Behave sensibly so that we can be happy and safe as we learn. 

• Be kind, helpful and forgiving. 

• Be honest. 

• Use the Internet safely as I have been taught in class. 
 

Signed:  (Parent) Date:  
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 Appendix 2 

SECONDARY PHASE HOME SCHOOL AGREEMENT 
At St George’s Church of England Foundation School we are committed to ensuring that the pupils in our care develop into happy, confident young people, underpinned by our Christian Values of:   Compassion, 
Friendship, Hope, Forgiveness and Wisdom.  We can achieved these values by working in strong partnership with families and the Home School Agreement sets out a clear and transparent framework for our 
school community to work together to support the young people in our care, so that we can ensure that all pupil succeed. 

 
PUPILS 

 
I will: 
 

• arrive each day ready to learn and do the best I can at all 
times 

• attend school and lessons every day and on time, properly 
equipped and in the correct uniform 

• treat others in the way I would wish to be treated myself 

• show respect for the school environment by playing my 
part in keep it safe, clean and tidy 

• listen to and follow instructions from all staff straight away 

• behave in an acceptable manner when travelling on the 
school minibus 

• do all my classwork and homework on time and to the very 
best of my ability 

• actively engage with my learning, respond to teachers’ 
feedback and seek out opportunities to extend my learning 

• behave in a way which shows I am proud to be a member 
of the St George’s Church of England Foundation School 
community, both inside and outside of school 

 
Signed:  
 
Date:  

 

PARENTS/FAMILIES 
 

I/We Will: 
 

• ensure that my/our child arrives to school on time, every 
day, properly equipped to learn and in the correct uniform 

• actively support the school in promoting the behaviour 
and values which lie in the heart of the school community 
and respect school policies 

• ensure that all holidays are taken during school holiday 
time 

• inform the school on the first day of any absence 

• ensure that my/our child are actively supported in 
undertaking homework and any work missed through 
absence 

• monitor the recording, quality and completion of 
homework 

• inform the school of any change in home circumstances 
which may affect a child’s learning 

• inform the school promptly of any change of home 
contact details 

• ensure that all correspondence with the school is 
undertaken in a respectful manner 

• attend consultation and relevant information evenings 

• Adhere to the Parent Code of Conduct 
 
Signed:  
 
Date:  

STAFF AND GOVERNORS 
 

We will: 
 

• treat pupils fairly, modelling mutual respect for all 
members of the school community promoting a Christian 
environment 

• provide an inclusive environment where all pupils feel safe 
and understand how to stay safe 

• ensure that effective teaching and learning takes place to 
best meet the individual needs of all pupils of all abilities 

• set clear targets and give appropriate feedback to assist all 
pupils in fulfilling their potential 

• ensure that all learning time is used effectively and without 
compromising on high standards 

• ensure homework is relevant and set in line with the school 
policy 

• reward, praise, encourage and celebrate your child’s 
achievements 

• keep families informed of their child’s progress and 
attendance, and respond promptly and professionally to 
contact from families 

 
St George’s Church of England Foundation School 
 

 
If you would like to find out more, please refer to the school policies on the school website. 
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Appendix 3 

ST GEORGE’S CHURCH OF ENGLAND FOUNDATION SCHOOL 

“Every moment, every day, every individual counts” 

 

SIXTH FORM AGREEMENT (YEAR 12 and Year 13) 

As a Sixth Form pupil at St George’s Church of England Foundation School, I accept that my main aim is to achieve the best 

possible results in my studies and I will ensure this by: 

➢ Keeping up-to-date with all my studies and attending all timetabled lessons 

➢ Meeting all deadlines set by staff by making productive use of study time at school and at home 

➢ Limiting my involvement in paid work to no more than 12 hours a week (government recommendation) so that 

academic progress and success is kept a clear priority 

➢ Arriving punctually every morning by 9.00am to be ready for timetabled lessons or study time 

➢ Signing in and out with my swipe card through the pupil entrance whenever entering or leaving the school 

premises 

➢ Wearing the correct clothing to adhere to the Sixth Form dress code 

➢ Not leaving the school premises before 12.00 noon every day 

➢ Not having any mobile device out anywhere in school except the Common Room 

➢ Participating in a week of work experience in Year 12 (TBC) where we recommend that you organise your own 

placement so that it is relevant to your future aspirations 

 

DRESS CODE: 

I will adhere to the dress code as follows: 

• All pupils must ensure their personal appearance is appropriate to the school setting 

• Dark smart trousers with a shirt and tie 

• Smart dresses or trousers/skirts with a top 

• Skirts and dresses must be a reasonable length, no shorter than just above the knee 

• All footwear must be smart in style and dark in colour 

 
The following items MUST NOT be worn at any time: 

• No vest tops 

• No denim of any kind or colour 

• No trainers 

• No facial piercings 

• No hoodies 

• No leggings/jeggings 

 

IT IS AT THE DISCRETION OF THE DIRECTOR OF SIXTH FORM TO DEEM CERTAIN ITEMS OF CLOTHING INAPPROPRIATE AND 

THIS MAY RESULT IN PUPILS BEING SENT HOME 

 

The school academic overview will be used to monitor pupil’s progress. If there are two or more concerns on the Academic 

Overview in October or December pupils may be asked to leave the Sixth Form. 

In accepting a place in St George’s School Sixth Form I agree to abide by the school’s rules and code of conduct and behave 

with maturity as befitting a senior pupil at this school.  I also agree that should there be any major concerns regarding my 

academic progress or approach to my studies at any point during Year 12 or Year 13, I may be asked to leave the Sixth Form. 

 

Pupil Signature:  Date:  

 

I/We acknowledge the Sixth Form Agreement and when applicable give permission for my/our son/daughter to be off the 

school site during enrichment activities and allocated study time.  I/We also agree that should our son/daughter fail to meet 

the academic expectations or attendance requirement of over 95% they may be asked to leave the Sixth Form. 

 

Parent Signature:  Date:   
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UNIFORM Full List 
The Accredited Supplier of St George’s C of E Foundation School Uniform and PE kit is:-    

The Schoolwear Centre, 56 Addington Street, Margate Kent  CT9 1QS 
 

BLAZER Navy blue with badge – this garment should be worn at all times by both boys and girls 
(only available at the Schoolwear Centre) 

TIES Navy blue ties with school logo and 3 single stripes in house colours (only available at the 
Schoolwear Centre) 

FOOTWEAR Plain BLACK shoes appropriate for school use.   
TROUSERS Black school trousers 
SKIRT Navy skirt with red piping and box pleats (Knee Length) (only available at the Schoolwear 

Centre) 
SHIRT Plain white collared shirt  
SOCKS Plain black or white 
TIGHTS Plain black 
 
OPTIONAL ITEMS: 
PULLOVER Navy blue V-necked pullover with School logo (only available at the Schoolwear Centre) 
CARDIGAN Navy blue with School logo (only available at the Schoolwear Centre) 
SCARF Red fleece scarf with navy blue school logo 
SUNHAT With school logo (only available at the Schoolwear Centre) 

 
ADDITIONAL ITEMS (PRIMARY): 

• Book bag with school logo 

• PE bag with school logo 

• Water bottle 

 
PE KIT 

• Sports top - Navy blue with red panels, reversible with house colour (only available at the 

Schoolwear Centre) 

• Shorts - Navy shorts with red side panel (only available at the Schoolwear Centre) 

• Skort - Navy with red side panel skort (only available at the Schoolwear Centre) 

• Footwear – Non marking trainers or plimsolls (Plimsolls are only relevant at Primary) 

• Socks - Navy Football socks 

• Joggers/leggings – Any navy (no logos) 

• Sweatshirt - Navy (no logos) 

• Football Boots (Secondary only) 

 
ACCESSORIES (SECONDARY): 

• Shin pads 

• Gum shield 

• Skins can be worn in winter months – no colour restrictions as must be worn under kit 

 
NO TEAM KITS TO BE WORN AT ANY TIME (eg Premier Football or Rugby Teams) 
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SIXTH FORM - DRESS CODE EXPECTATIONS 

 
6Th Form DRESS CODE: 
 
Dress code as follows: 

• All pupils must ensure their personal appearance is appropriate to the school setting. 

• Pupils should either wear dark smart trousers with a shirt and tie OR smart dresses OR 

trousers/skirts with a smart top 

• Skirts and dresses must be a reasonable length, no shorter than just above the knee. 

• All footwear must be smart in style and dark in colour 

• Black lanyard and swipe card 

 
The following items MUST NOT be worn at any time: 

• No vest tops 

• No denim of any kind or colour 

• No trainers 

• No facial piercings 

• No hoodies 

• No leggings/jeggings 

 
Further information on expectations can be found on the school website: 

 http://www.stgeorges-school.org.uk/295/uniform-expectations 

http://www.stgeorges-school.org.uk/295/uniform-expectations

